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The Icelandic Gold Guide 
 
 • Sets out the arrangements for postgraduate 

training in Iceland. 

• Adapted from the the UK Gold Guide and 
adjusted to Icelandic circumstances. 

• Applicable to all trainees taking up appointments 
after 1.September 2015. 

• Already used in the Core Medical Training 
Programme. 

• The Medical Director of Iceland (Landlæknir) 
wants the guide to be modified so it applies to 
core training in all specialties and general practice. 

 

 



Purpose of the Guide 

• To clarify the standards, structure and organisation 
of postgraduate training in Iceland. 

• It lists the legal framework for training. 

• Describes the collaboration with the Royal 
Colleges. 

• Describes where and how training can be delivered 

• Promotes equal opportunities 

• Explains educational supervision and progression. 

• It does not address issues relating to terms of 
employment e.g. pay and conditions. 

 

 



Governance/Licensing	 Implementa on	 Guidance	

Medical	Director	of	
Health	

• “Gold	Guide”	
• Good	Medical	Prac ce	
• The	Trainee	Doctor	
• Standards	for	Curricula	and	
Assessment	
• Standards	for	Training	
Programmes	

• Standards	for	Postgraduate	
Training	
• Appeal	Processes	

Evalua on	and	Competence	
Commi ee	

• Assessment	of	healthcare	facility	

competence	for	training	
• Assessment	and	approval	of	
curricula	

Curriculum	Review	
• Specialist	Medical	Organisa ons	

• Healthcare/Training	Facility	
• The	Faculty	of	Medicine,	the	

University	of	Iceland	
• Medical	Directorate	of	Health	

Chief	Medical	Officers	
• Landspítali,	the	University	

Hospital	of	Iceland	
• Akureyri	Hospital	

The	Federa on	of	the	Royal	
Colleges	of	Physicians	of	the	UK	

• CMT	Curriculum	

• ePor olio	
• MRCP(UK)	examina ons	
• Accredita on	

Training	Programme	Director	
(TPD)	

• Associate	Training	Programme	

Directors	
• Offic

e

	o f	Postgraduate	Training	

The	Faculty	of	Medicine,	
the	Univeristy	of	Iceland	

• Academic	training	

• Msc	
• PhD	

Advisory	Board	for	
Postgraduate	Training	

• Professor	of	Internal	Medicine	

(Univeristy	of	Iceland)	
• President	of	the	Icelandic	Society	
for	Internal	Medicine	
• CEO	of	Internal	Medicine	
(Landspítali)	
• CEO	of	Elderly	Care	(Landspítali)	

• Research	co-ordinator		
(Landspítali)	
• Two	senior	staff	members	(GIM,	
Landspítali)	

Core	Medical	Training	

The	Ministry	of	Welfare/Health	



Standards and Structure of training 
• Approval of the training programme and posts rests 

with the Evaluation and Competence Committee. 
 

• A programme is a formal alignment or rotation of 
posts which together comprise a programme of 
training. Managed by a Training Programme Director. 
Advice shall be sought internationally 

 
• Educational supervision shall be of a high standard.  
• Core training can be delivered in Iceland but higher 

specialty training (mostly) abroad. 
 

• A programme is not a personal programme 
undertaken by a particular trainee 



Recruitment 

• Recruitment should be fair and promote equal 
opportunities. 

• Trainee must register in the training 
programme and agree to engage in the training 
and assessment process. 

• Doctors who can not work full time because of 
disability, caring responsibilites or other well 
founded reasons can apply for less than full 
time training. 

• Absences (>14d/12 mo) can impact on date of 
completion of training. 



Progression in training 

• The curriculum defines the standards of 
knowledge, skills and behaviours which 
must be demonstrated in order progress 
and complete core training. 

• There is emphasis on both workplace based 
assessments and completion of exams. 

• Trainees gain competences at different rates 
but there is an expected rate of progress. 

 



Annual Review of Competence Progression. 

• Educational Supervisor must prepare an 
annual  report prior to ARCP. 

• Data (e-Portfolio) reviewed regarding: 
– Workplace based assessments  

– Exams 

– Research/Quality Improvement Projects 

– Log book/skills progression 

    

Progression of trainee depends on the outcome. 

 

 

 



Being a trainee and an employee 

• The Training Programme Director is 
responsible for the trainee’s training and 
education. 

• Trainees are also employees of a healthcare 
organisation. 

• Both the Training Program Director and 
employers must ensure that mechanisms are in 
place to support the training of trainees and to 
support trainees who encounter difficulties. 



The Gold Guide is not a cage… 



But rather framework to help us deliver 
excellent training 


